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ARTICLE 1 - RECOGNITION
A.
B.
C.
D.
The Board of Education recognizes the Afton Teachers' Association as the exclusive
represent~tive for the bargaining unit set forth below, for the full period allowed by Law.
Included generally in the bargaining unit:
All professional certified personnel
Guidance Counselors
School Nurse
Long-Term substitutes assigned to fixed terms of a semester or more
Excluded generally from the bargaining unit:
Superintendent of School"s
Administrators
Psychologist
Speech Therapist
School Nurse Practitioner
Long-Term substitutes filling fixed terms of less than a semester
Day-by-day substitutes not assigned to fixed term
Taylor Law terms and conditions pertaining to the bargaining unit School Nurse and
bargaining unit Substitutes are set forth in separate addendum Articles, so entitled.
ARTICLE 2 - STRIKE PLEDGE
The Association hereby affirms that it does not assert the right to strike against the District nor
will it assist in or participate in any such strike by employees of the District, nor will it impose
any obligation on its member employees to conduct, assist, or participate in a strike.
ARTICLE 3 - DUES DEDUCTION
A. The Board of Education of the Afton Central School agrees to deduct from the salaries of
its employees, dues for the Association as authorized by dues deduction cards, which
shall be submitted to the Clerk of the Board by two (2) weeks prior to the first paycheck.
The amount of money will be deducted in equal payments from all paychecks issued
subsequent to September 1. Monies collected will be transmitted to the Association at
the end of each month of the school year.
B. The Afton Teachers' Association shall certify to the Board in writing the current rate of
membership dues.
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c. An employee may withdraw hislher authorization at any time by written notice to the
Association and the Board at least two (2) weeks prior to the effective pay period.
ARTICLE 4 - COMPLETENESS
This contract constitutes the complete negotiated commitment between the parties for the term of
Agreement, and both shall carry-out the provisions in full force and effect. This is not intended
to preclude management/bargaini~g unit consent agreements.
ARTICLE 5 - PREAMBLE
This Agreement between the Superintendent of the Afton Central School District, hereinafter
called the Superintendent, and the Afton Teachers' Association, hereinafter called the
Association, recognizes WHEREAS, the efficient administration 'of a school system to the
ultimate benefit of the students requires a harmonious and cooperative relationship between the
employee organization and the Superintendent, and the signatories hereto desire to promote and
encourage such a relationship in the Afton Central School District, and WHEREAS, well
prepared teachers are in a position to make significant contributions to the development and
maintenance of such a program, and WHEREAS the best interests of public education are served
when established procedures provide an orderly method for the development of a satisfactory
Agreement on all matters of mutual concern, BE IT AGREED no part of the contents of this
Agreement shall be construed to be an abdication by the Board of its full and complete
responsibility for the management of the Afton School system in full compliance with the
Regulations of the Commissioner of Education and the applicable State and Federal Laws.
ARTICLE 6 - SAVINGS CLAUSE
If any Article or section of this Agreement or addendums thereto should be held invalid by
operation of Law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or section should be restrained by such tribunal, the remainder of this
Agreement and addendums thereto shall not be affected thereby, and the parties shall enter into
immediate negotiations for the purpose of arriving at a mutually satisfactory replacement for
such (invalid) Article or section.
ARTICLE 7 - NEGOTIATIONS PROCEDURE
A. Negotiating Teams
Representatives designated by the Board will meet representatives designated by the
Association for the purpose of negotiating a satisfactory Agreement. At the outset of
negotiations, each team will notify the other of its respective members. Substitutions
may be made with prior notification.
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B. Opening Negotiations
Upon a request filed with the Superintendent by either party for a meeting to open
negotiations, a mutually acceptable meeting date shall be set not more than fifteen (15)
days following such request. In any given school year, such request shall not be made
prior to January 1 and no later than February 1. All proposals shall be submitted in
outline fonn at the first meeting by both parties followed by full proposals at the second
meeting. All subsequent .meetings shall be called at times agreed to by both parties.
Until a successor Agreement is signed, or for a period of one (I) year thereafter,
whichever comes first, this contract shall remain in force.
C. Place and Length of Meetings
Representatives designated by the Board will meet with representatives de'signated by the
Association at agreed upon places and times for the purpose of effecting a free exchange
of facts, proposals and counterproposals in an effort to reach Agreement. Both parties
agree to conduct such negotiations in good faith and to deal openly and fairly with each
other on all matters. Following the initial meeting as described in paragraph B, such
additional meetings shall be held as the parties may require to reach an understanding on
the issues or until an impasse is reached. Meetings shall not exceed two and one-half (2
~) hours, unless mutually agreed upon by both parties, and shall be held at a time other
than the regular school hours.
D. Information Exchancc
Both parties shall furnish each other, within a reasonable time, all pertinent information
requested in\'olnnf hargaining"unit members. Parties agree that during negotiations and
prior to reachJn~ a~rccment or impasse, the proceedings of negotiations shall not be
released, unles~ ~u..:h I~~uancehas prior approval of both parties.
E. Reaching Agreement
When tentall\ c'. J~~reC'ment is reached covering any area under negotiations, the
Agreement sh.tll ~X.reduced to writing by the negotiators and initialed to signify that
tentative agrccn\("nt h.1~been reached. This Agreement shall become effective upon its
approval b~ the .\ "~I ~'IJtion members and the Superintendent. Negotiations may be
reopened. pr(H l.i._.,~ t hrrr is mutual consent of both parties with written evidence of said
consent bCIT1:-'r~r...~ntC'J hy each party to the other.
F. Resolving 01 fkrC'n.. C~
In the event thJI !tH."~urcrintendent and the Association fail to achieve an Agreement and
an impasse e:\bt~. then It is agreed that procedures outlined in the Taylor Law shall come
into effect.
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ARTICLE 8 - SCHOOL YEAR
The regular school year is defined as the period of time from September 1 to June 30. The initial
approved calendar for the teaching year will contain one hundred eighty-six (186) days;
however, considering emergency closings, by the end of the teaching year, teachers will not have
been required to be in attendance more than one hundred eighty-two (182) days. The Delaware-
Chenango-Madison-Otsego school calendar shall be utilized for holidays, vacations, and
Superintendent's Conference Days. Parent conference days and other similar days shall be
detennined jointly by the District and the Association.
ARTICLE 9 - SCHOOL DAY
A. No teacher shall be required to report for duty earlier than fifteen (15) minutes before the
opening of the pupils' school day in the morning. Teachers are encouraged to remain for
a sufficient period after the close of the pupils' school day to attend to those matters
which properly require attention at that time, including consultations with parents when
scheduled by agreement with the teacher, and to provide additional help for an individual
student or group of students; except that on Fridays or on days preceding holidays or
vacations, the teachers' day shall end at the close of the pupils' day. Teachers recognize
that their total responsibility to students may require time beyond the nonnal school day.
B. A mutually agreeable flexible schedule for specific teachers may be arranged when
needed as long as the length of the work day remains at six (6) hours and fifty-two (52)
minutes.
C. S1!pervisory teachers shall not leave the building until the departure of the student buses.
ARTICLE 10 - TEACHER LOAD
A. The Board will attempt, within the ability of the District, to support and follow the
specific printed regulations and recommendations of the Commissioner of Education, to
limit class size in the elementary grades to thirty (30) students, and to five (5) classes
with thirty (30) in the high school.
B. Teachers may be expected to fill in temporary classroom situations in emergencies, when
a substitute cannot be found.
C. In classes where student safety is a consideration, the generally recognized standards of
safety will be respected.
D. Assuming an eight (8) period day, secondary academic teachers may be assigned six (6)
student contact assignments and will receive two (2) duty free preparation periods.
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E.
F.
All teachers in K-5 will receive thirty (30) minutes of duty free preparation period a day
and such additional duty free preparation time such that each K-5 teacher will have at
least three hundred (300) minutes per six (6) day cycle.
All teachers will receive a thirty (30) minute, duty free lunch.
ARTICLE 11- INSTRUCTIONAL PREPARATION
A.
B.
c.
Weekly lesson plans will be prepared by all teachers.
The acceptance of student teacher responsibilities will be arranged on an individual
cooperative basis and with mutual consent of administration and teacher.
Detailed plans he or she considers most useful for substitute teachers will be made
available whenever possible.
ARTICLE 12 -I) ARENT TEACHER CONFERENCES
A. Parent teacher conference will be held by appointment only.
B. No more than three (3) school-wide conference nights per year will be scheduled.
An.TICLE 13 - NON-TEACHING UNPAID DUTIES
Teachers are expected to provide advisory service to student organizations in their activities (for
planning supervision) held in the school or on school grounds.
ARTICLE 14 - SALES SOLICITATIONS
Teachers will. not become involved in sales solicitations for personal gain from the students or
other employees of the School District.
ARTICLE 15 - MEDICAL LEAVE
A. Each full-time teacher will be allowed twenty (20) paid medical leave days annually for
personal illness, injury, or for an emergency remedial health treatment which can be
obtained only during school hours. Medical leave days not used are accumulative to two
hundred t\venty (220) days. When the accumulative total of two hundred twenty (220)
days is reached, the individual will not receive twenty (20) additional days each year.
Days used during the year will be replaced the following September up to a total of
twenty (20).
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B. At the beginning of each school year, each teacher will receive a notice of accumulated
leave, as of the preceding June 30.
C. After five (5) consecutive school days of personal illness leave, an individual may be
required to have certification from a physician if requested by the Superintendent.
D. For days when a teacher is unable to be in attendance, it shall be the District practice
(regardless of subject area) to obtain substitutes whenever possible.
E. Up to a total of ninety (90) days per year from a teacher's accumulated medical leave
may be used for either illness in the immediate family or death in the immediate family.
For illness, the immediate family is defined as spouse, children, parent, and in-laws. For
. death, the immediate family is defined as spouse, children, parent, in-laws, or close
family relative.
. .
ARTICLE 16 - PERSONAL ILLNESS LEAVE BANK
Teachers will have the option of joining the Sick Leave Bank. To belong to the Bank a teacher
must contribute two (2) sick days per year for two (2) consecutive years. A teacher is considered
to have joined the Bank when the first two (2) sick days are contributed, but must contribute two
(2) additional days the second year to remain in the Sick Leave Bank. Teachers participating in
the Sick Leave Bank who have used all their own sick days may draw leave from the Bank
providing they take the following steps:
1. Apply for the coverage through a Screening Committee composed of three (3) people
selected by the Afton Teachers' Association.
2. Present to the Screening Committee a written medical statement supporting the
legitimacy of the sick leave request and need.
The Sick Leave Bank will cover only those teachers who have contributed to the Bank and only
for personal illness incidents.
The Board of Education will contribute to the Sick Leave Bank the same number of total days
contributed by the teachers provided the accumulated balance falls below four hundred (400)
days.
Any teacher participating in the Sick Leave Bank will initially be limited to withdrawing from
the Bank a total of sixty (60) days coverage for personal illness. When a teacher's absence
resulting from illness extends beyond the sixty (60) day coverage, the teacher may then re-apply
to the Screening Committee for further coverage. When a teacher's absence resulting from
personal illness extends beyond the accrued sick leave and extends beyond the coverage drawn
from the Sick Leave Bank, the teacher will automatically be granted an unpaid leave of absence.
"
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Whenever the total number of teacher contributed sick leave days in the Bank is two hundred
(200) or more, all teachers who have contributed days for two (2) years shall remain eligible for
withdrawal without further contributions. Teachers' eligibility for withdrawals shall be
continuous from year to year until the Sick Leave Bank total, including Board of Education
contributed days, is less than two hundred (200) days. Teachers would then be required to
contribute two (2) days for the following school year in order to retain eligibility for withdrawal.
Regardless of continued eligibility, teachers would be free to contribute days to the Sick Leave
Bank.
ARTICLE 17 - PERSONAL BUSINESS LEAVE
A. All full-time teachers will be allowed up to three (3) days (or six [6] half days) of paid
personal business lea've annually.
B. This personal business leave is to be used for matters of personal business which cannot
be scheduled outside of regular school hours, including bereavement leave for other than
immediate family.
c. Notification for such leave must be given to the building principal (or in hislher absence,
to the Superintendent) in ample time to obtain a substitute teacher.
D. No personal business leave day will be used for the day before or the day after a holiday
or vacation for the purpose of extending it.
E. For days when a teacher is unable to be in attendance, it shall be the District practice
(regardless of subject area) to obtain substitutes whenever possible.
F. Unused personal business leave days shall be added to the teacher's medical leave
accumulation the following year.
ARTICLE 18- ATTENDANCE INCENTIVE
Any full-time teacher using one (1) or no medical or personal leave days during hislher regular
work year may, at the end of the year, sell back up to three (3) days from hislher accumulated
total. Any full-time teacher using only two (2) or three (3) medical or personal leave day's during
his/her regular work year may, at the end of the year, sell back up to two (2) days from hislher
accumulated total. Compensation for such days will be at fifty percent (500/0)of the teacher's
regular daily rate of pay, as per the following formula: yearly salary divided by two hundred
(200) and multiplied by five-tenths (0.5). Such payment will be made on or before the second
payroll in August, if the necessary paperwork is submitted in a timely fashion. Letters from the
District will be mailed out to eligible unit members by the first pay period in July or no later than
July 14.
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ARTICLE 19 - TEACHER VISITATION
The building principal will arrange permission for the teacher, and discuss purposes and plans in
advance of a visiting day. A written report of the day is required and will be given to the
principal within one (1) full week of the visitation. The report will be reproduced for the benefit
of the..portion of the staff to which it applies. This report need not be long and detailed but will
cover the important points observed, with suggestions which may be applicable to our own
system. Teachers may visit Afton, with consent obtained in advance.
ARTICLE 20 - CONFERENCES
A. Attendance at all conferences is subject to approval by the Board of Education.
Approved conference attendance qualifies the teacher for reimbursement of receipted
expenses for meals and lodging up to one hundred dollars ($100) per day (three hundred
dollars [$300] maximum per conference). Requests for conference attendance must be in
the Superintendent's office thirty (30) days prior to the date of the conference, unless
infonnation has not been available. If the thirty (30) day requirement has been met, an
answer shall be returned at least ten (10) days prior to the conference.
B. Teachers will attend conferences upon the request of the Board of Education. In case the
Board requests teachers to attend conferences, the Board will pay all reasonable expenses
incurred. A written report of the conference will be submitted to the Superintendent.
C. Teachers who are required to be away from home or school during meal time, for the
purpose of attending a professional growth program (conference or workshop) and where
meals are not included in the registration package, shall be reimbursed, upon presentation
of receipts up to the following maximums:
Breakfast. six dollars ($6.00)
Lunch nine dollars ($9.00)
Dinner twenty dollars ($20.00)
D. \Vhen an individual spends less than nine (9) hours per day on conference business, only
the individual meal figure will be applicable. For over nine (9) hours, the meal maximum
shall be thirty-five dollars ($35.00) per day.
E. \Vhen available, the District car shall be used for transportation to and from conferences.
If the District car is unavailable, the driver of the personal car shall be reimbursed at the
District rate. Whenever possible, car-pooling shall be used.
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ARTICLE 21- SPECIAL LEAVE
A.
B.
c.
D.
Upon application to the District, a teacher may be granted a leave of absence of definite
duration for reasons not covered by other leave items in this contract. The duration of
such leave shall not exceed two (2) years and under normal circumstances would occur
only once for a teacher. It is understood that such leave would be without pay.
While on such leave, the individual shall have the option to remain in the fringe benefit
program at hislher expense.
Upon return from such leave, the individual shall be restored to his/her former position,
and shaH resume benefits formerly enjoyed. Upon return, Article 33 - Professional
Assignment and Transfer, shall be applicable.
Maternity cases shall be handled in accordance with Law.
A.RTICLE 22 - JURY DUTY
A.. A teacher on jury duty receives regular teaching pay with no deduction from leave days
provided under the contract.
B. A teacher returns the jury duty pay to the School District upon receipt.
C. The teacher retains the reimbursement received for transportation expenses.
ARTICLE 23 - COURT SUBPOENA
A. An Afton employee who is, in good faith, subpoenaed as a witness to testify in a State or
Federal Court proceeding, shall first apply personal business days (if any) to the days of
Court appearance.
B. The employee may then be granted additional approved leave by the Superintendent for
said days required beyond the exhaustion of personal business days.
1. If the Court subpoena is not related to School District labor relations matters and
not related to activities of either employee union, then these additional days will
be with pay. (Up to a maximum of five [5] additional paid days.)
2. Necessary witness-subpoena-days beyond the personal business days and the five
(5) paid days shall be without pay.
c. Copies of the subpoena and verification of attendance dates must be provided to the
administration.
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ARTICLE 24 - LEAVING THE BUILDING
A.
B.
Unit men1bers do not have an automatic right to leave the building during school hours
except 'their assigned lunch period. In necessary, occasional cases, during unassigned
time, teachers may temporarily leave the building provided:
1. It is for pressing business which cannot be done outside school hours;
and
2. It is not done on a regular, repetitive basis;
and
3. Teachers will notify their administrative office, either by signing out and in, or
some written manner upon leaving, and upon returning the same day.
This is not an excuse to skip a free period at the beginning or end of the school ~day,by
arriving late or leaving early.
ARTICLE 25 - MEDICAL PLAN
A. A group medical plan will be available to all teachers under the DCMO BOCES Health
Insurance Consortium or an equivalent plan. "Equivalent plan"- shall mean equal or
better in terms of benefits and plan administration. The District will pay ninety-five
percent (95%) of the premium cost for individual coverage; and the teacher will pay the
remainder of the premium. For dependent coverage, the District will pay ninety percent
(90%) of the premium. This includes coverage for dependent college students to age-
twenty-three (23). The co-payment under the drug card benefit will be as follows:
Effective January I, 2000 two dollars ($2.00) generic and four dollars ($4.00) legend
Effective July 1, 2001 three dollars ($3.00) generic and six dollars ($6.00) legend
B. The Blue Cross/Blue Shield Prime Blue Dental Plan, at fifty dollars ($50.00) deductible
and eighty percent (80%) MAP, will be initiated by December 1, 1989, if possibie. The
District will pay ninety-five percent (95%) of the premiums for individual teaching staff;
and eighty percent (80%) of the premiums toward dependent coverage under the dental
plan. -
c. Prior to any changes in carriers or plans, the District shall enter into bargaining with the
Association.
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Retiree health insurance premiums will be paid by the District at fifty percent (50%) of
the individual premium until such time as eligible for Medicare. (This shall apply to
individual who retired prior to July 1, 1993, as well as individuals who retire on or after
July 1, 1993.)
.
D.
Where two (2) spouses are employed by and eligible for coverage by the District's health
coverage, they shall have the option of coverage by two (2) individual or one (1) family
plan only.
E.
F. Medical Plan Option
1. All eligible unit members shall have the option of dropping the health insurance
plan provided by the District and will receive a payment equal to forty percent
(40%) of the individual plan premium cost for the year in which the employee did
not receive the he'alth insurance benefit.
2. All new unit members who meet the criteria and who elect not to take the health
insurance plan will also be eligible for said payment.
3. Notification for requesting this option must be given in writing and proof of
alternate coverage must be provided to the Superintendent or hislher designee by
April 30 or upon the date of hire for new unit members.
4. Payment will be issued in the last pay period in June or upon the unit member's
separation from the District. The payment shall be pro-rated if less than a full
year of employment.
5. If a unit member wishes to change his/her option written notice must be given to
the Superintendent (by April 30), regardless of the date of hire, and said change
will be effective as of July 1 of the succeeding fiscal year if the criteria of the
health insurance plan is met and approved.
6. A unit member who loses coverage under a spouse's insurance will, upon proof of
said loss to the Superintendent, be allowed re-entry into the insurance program.
Re-entry will be as soon as possible within the rules of the plan. The payment
will be on a pro-rated basis if re-entry is in the same year the plan was dropped.
7. The above benefit shall not be available to unit members who, as of January I,
1999, 'were on the payroll but had opted not to accept the District's health
insurance benefit.
ARTICLE 26 - LIFE INSURANCE
The Board will provide a ten thousand dollar ($10,000) tenn life insurance policy for unit
ITlembers.
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ARTICLE 27 - SALARIES
A. For the 2002-2003 school year, returning teachers shall receive a four percent (4%)
increase on their 2001-2002 salaries.
B. For the 2003-2004 school year, returning teachers shall receive a three and nine-tenths
percent (3.90/0)increase on their 2002-2003 salaries.
C. For the 2004-2005 school year, returning teachers shall receive a four percent (40/0)
increase on their 2003-2004 salaries.
D. The full-time entry level salary for each year of the Agreement shall be thirty thousand
dollars ($30,000) for 2002-2003, thirty thousand seven hundred fifty dollars ($30,750) for
2003-2004 and thirty-one thousand five hundred dollars ($31,500) for 2004-2005.
E. The minimum base level salary for guidance may exceed that for instructional staff by a
differential of one thousand dollars ($1,000).
F. Teachers employed more than ten (10) months will be paid at the rate of one-tenth (1110)
the annual salary for each additional month, if employed in the same job.
G. Salaries in other Instances will be detennined cooperatively between the teacher
candidate and the Board of Education.
H. A teacher not t3kmf: courses for credit shall attend locally provided in-service training (at
no .cost to the tC3cher) when the offering is in hislher area of service. This course shall be
entered on the tC3c:her'spennanent records or folder.
1. Notice of salJ~ for the ensuing year is given in early spring, and receipt of this notice
constitutes 3ntlClr3t~d re-appointment, since no contracts are issued. Date of return is
indicated on the.-h'rm~. and the teacher's signature is his/her commitment to return to
hislher pOSltHH1the tullowing September.
J. In-Service St Ifx"nJ
The Distnct
.
~t1.l1;p.i\ Unit members fifteen dollars ($15) per in-service participation hour
provided:
1. The Super If\tendcnt approves the particular in-service
panlcl;-'.tttn:: indIvidual;
and eligibility of the
and
2. Superintendent's Day or other paid working time does not count.
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K. The parties have reached separate agreement on the use of subsequent EIT funds, which
agreement is as follows: During the life of this contract, EIT amounts may be received
by the Board of Education as an offset to the cost of contract settlement and appropriate
costs in funding Afton Teachers' Association bargaining unit entitlements.
L. Any unit Inember hired after July 1, 1996, working less than full-time shall have all
salary and benefits provided for by the Agreement (including leave time and health
insurance) pro-rated accor~ingly. For unit members hired prior to July 1, 1996, the pro-
rating will only apply in cases of voluntary reduction in hours.
ARTICLE 28 - LONGEVITY STIPENDS
Longevity stipends will be as foHows:
After the completion of three (3) years in Afton four hundred dollars ($400)
After the completion of eight (8) years in Afton four hundred dollars ($400)
After the completion of thirteen (13) years in Afton four hundred dollars ($400)
After the completion of eighteen (18) years in Afton four hundred dollars ($400)
After the completion of twenty-three (23) years in Afton one thousand dollars ($1,000)
After the completion of twenty-five (25) years in Afton one thousand dollars ($1,000)
After the completion of twenty-eight (28) years in Afton one thousand dollars ($1,000)
The twenty-five (25) year longevity will be effective 2003-2004 and shall apply retroactively.
(The twenty-five [25] year longevity stipend in the above list, shall not apply to any unit member
who is currently receiving payment under Article 47 of the 1999-2002 Collective Bargaining
Agreemen.t.)
A. The longevity stipend continues within an individual's salary each year after receipt, but
does not compound except when crossing another longevity juncture (8, 13, 18, 23, 25,
28).
B. Definition of Years
Prior to the fixed rate of July 1, 1987: The meaning of years is governed by the parties
mutual list, amved at during 1987collectivebargaining.
.
Effective, and after, the fixed date of July 1, 1987: Years shall mean continuous full-time
years of teaching at Afton Central School. The full month of September shall be the cut-
off month for determining eligibility in that school year. Teachers whose anniversary
date falls short by a partial year, of a September juncture, become eligible the following
September. It is also agreed that legitimate, approved leave exceeding ninety (90) school
days subtract from longevity, but do not - per se - break continuity.
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.The date of July I, 1987 does not pertain to year of hire, and therefore does not
grandfather individuals, but merely pertains to when the actual years under consideration,
fall in time.
ARTICLE 29 - GRADUATE CREDIT
A. Teachers hired after July I, 1996, and who are working toward permanent certification
will receive a five hundred dollar ($500) salary increase after completing fifteen (15)
hours toward such certification, credited as of the time the District receives their official
transcripts. An additional payment of five hundred dollars ($500) will be credited as of
the time the District receives official proof of permanent certification. There will be no
payment for graduate hours earned prior to presentation of such proof.
B. For each hour of appro.ved graduate study (except as specified in Section A above)
teachers will receive a forty dollar ($40) increase, credited in September of the year
following successful completion of the graduate course.
C. All courses applicable to the salary increases stated, must be approved in advance by the
Superintendent prior to registration~ Proof of course completion will be an official
transcript of the college or university granting credit. After permanent certification is
received, the District will pay the cost of the official transcript(s).
D. Unit members wi~h a Master's Degree will receive one thousand dollars ($1,000) upon
completion of five (5) years of service in the District. (This is retroactive for unit
members with nine [9] or less years in the District as of the 2002-2003 school year.)
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Step 1 Step 2 Step 3
Yrs 1-2 Yrs 3-9 10+ Yrs
$501 $618 $733
1,159 1,274 1,390
668 783 900
668 783 900
668 783 900
668 783 900
668 783 900
668 783 900
668 783 900
1,002 "1,117 1,232
1,334 1,451 1,566
759 875 991
668 783 900
759 875 991
668 783 900
501 618 733
374 490 606
501 618 733
336 451 568
1,128 1,253 1,370
1,063 1,190 1,306
1,087 1,2 13 1,329
986 1,111 1,227
3,476
~
- -
I
I
ARTICLE 30 - EXTRA-CURRICULAR SUPERVISION SCHEDULE
2002-2003 -
Library Club
Spanish Club (including exchange program)
French Club
SADD
Jazz Band
Accent
Honor Society
Class Advisors (Grade 9)
Class Advisors (Grade 10)
Class Advisors (Grade 11)
Class Advisors (Grade 12)
FFA
Student Council- Middle School
Student Council- High School
A.ctivities Board Advisor
!v[ock Trial Advisor
!v[ock Trial Assistant
Science Olympiad Adnsor
Middle School Class AdvIsors (Grades 6-8)
Dramatics Chairperson t I major production)
Dramatics Assistant (1 mJJor production)
JournalisI]1 Chairperson () pubs, $150 each addl)
Journalism Assistant t~ puh~. S150 each addJ.)
Yearbook
(To be divided by ChJlrpcr~('n & Assistant)
Musical Director 1,063 1,190 1,306
Requirement for all A..-tl\ It~ Supervisors-
A brief summary rc~\f1 \i~ the activity will be submitted to the School District by each supervisor
at the conclusion \It 11.(:.Id!\ Ity (turned in with payment claim). To include such things as
number of student--. J.."t:\ IIll-" pursued, number of events, budget, needs, etc.
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Step 1 Step 2 Step 3
Yrs 1-2 Yrs 3-9 10+ Yrs
Library Club $521 $642 $763
Spanish Club (including exchange program) 1,205 1,325 1,446
French Club 694 814 936
SADD 694 814 936
Jazz Band 694 814 936
Accent 694 814 936
Honor Society 694 814 936
Class Advisors (Grade 9) 694 814 936
Class Advisors (Grade 10) 694 814 936
Class Advisors (Grade 11) . 1,042 1,162 1,282
Class Advisors (Grade 12) 1,388 1,509 1,629
FFA 789 - 910 1,031
Student Council - Middle School 694 814 936
Student Council - High School 789 910 1,031
Activities Board Advisor 694 814 936
Mock Trial Advisor 521 642 763
Mock Trial Assistant 389 509 631
Science Olympiad Advisor 521 642 763
Middle School Class Advisors (Grades 6-8) 349 469 591
Dramatics Chairperson (I major production) 1,174 1,303 1,424
Dramatics Assistant (1 major production) 1,105 1,237 1,358
Journalism Chairperson (3 pubs, $150 each addl) 1,130 1,261 1,382
Journalism Assistant (3 pubs, $150 each addl) 1,025 1,155 1,276
Yearbook 3,615
(To be divided by Chairperson & Assistant)
Musical Director 1,105 1,237 1,358
Requirement for all Activity Supervisors-
A brief summary report of the -activity will be submitted to the School District by each supervisor
at the conclusion of the activity (turned in with payment claim). To include such things as
number of students, activities pursued, number of events, budget, needs, etc.
2003-2004 -
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Step 1 Step 2 Step 3
Yrs 1-2 Yrs 3-9 lO+ Yrs
Library Club $542 $668 $793
Spanish Club (including exchange program) 1,253 1,378 1,504
French Club 722 847 973
SADD 722 847 973
Jazz Band 722 847 973
Ac.cent 722 847 973
Honor Society 722 847 973
Class Advisors (Grade 9) 722 847 973
Class Advisors (Grade 10) 722 847 973
Class Advisors (Grade 11) 1,083 1,208 1,333
Class Advisors (Grade 12) 1,443 1,569 1,694
FFA 821 - 946 1,072
Student Council- Middle School 722 847 973
Student Council- High School 821 946 1,072
Activities Board Advisor
. 722 847 973
Mock Trial Advisor 521 642 763
Mock Trial Assistant 405 530 656
Science Olympiad Advisor 542 668 793
Middle School Class Advisors (Grades 6-8) 363 488 614
Dramatics Chairperson (I major production) 1,220 1,355 1,481
Dramatics Assistant (1 major production) 1,150 1,287 1,413
Journalism Chairperson (3 pubs, $150 each addl) 1,175 1,3 12 1,438
Journalism Assistant (3 pubs, $150 each addl) 1,066 1,201 1,327
.
Yearbook 3,759
(To be divided by Chairperson & Assistant)
Musical Director 1,150 1,287 1,413
Requirement for all Activity Supervisors -
A brief summary report of the activity will be submitted to the School District by each supervisor
at the conclusion of the activity (turned in with payment claim). To include such things as
nu~ber of students, activities pursued, number of events, budget, needs, etc.
2004-2005 -
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Preschool Kindergarten
Kindergarten Orientation
2002-2003
$535
2003-2004
$556
2004-2005
$578
(The preschool kindergarten is the orientation program for incoming kindergarten children
nonnally during the summer preceding the school year.)
Chaperones - Approved chaperones shall be paid the following amounts for the following
activities:
Dances
Basketball Nights
Senior Trip (If one day)
Senior Trip (If longer)
DetentioniEIP /Supervision
2002-2003
$50
$50
$128
$254
$16 per hour
2003-2004
$55
$55
$133
$264
$16 per hour
2004-2005
$60
$60
$138
$275
$16 per hour
Chaperones For All Other Events-
Teachers who chaperone students on school related activities which take place outside of regular
school hours and are not specifically enumerated in the contract shall be paid an hourly rate of
ten dollars ($10.00) provided it has been approved by the Superintendent. The maximum will be
eighty dollars ($80.00) per day.
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Football, Field Hockey, Swimming, Basketball, Volleyball, Wrestling, Baseball, Softball, Track
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Varsity $2,612 $2,914 $3,215 $3,515 $3,817 $4, 117
JV/Assistant $1,850 $2,151 $2,452 $2,753 $3,055 $3,354
Modified $1,262 $ 1,442 $1,622 $1,803 $1,983 $2,164
Bowling, Cross Country
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
$1,850 $2,151 $2,451 $2,753
. $3,055 $3,354
Golf, Cheerleading
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
$1,425 $1,605 $1,785 $1,966 $2,147 $2,328
AED Coordinator - $1,500
Aquatics Director - $1,500
Athletic Director - $4,500
Coaches Longevity-
ARTICLE 31 - ATHLETIC SUPERVISION SCHEDULE
2002-2003 -
Coaches ~ith fifteen (15) or more years at a particular sport will receive a longevity step of:
Five hundred dollars ($500) at Varsity Level
Three hundred dollars ($300) at Junior Varsity, Bowling, Cross Country
Two hundred dollars ($200) at Modified, Golf, Cheerleading
The"Board will reimburse the basic six (6) hour coaching certification for any teacher taking
such certification. No salary c.redit will be granted for the credits paid for under this Section.
Payment Options -
Coaches have two (2Ypayment options:
1. Full pay at the end of the season pending approval of the Athletic Director and the
Business Manager.
2. Coaches may be paid over two (2) pay periods - one-half (1/2) of the stipend at the
middle of the season and one-half (1/2) of the stipend at the end of the season, pending
approval of the Athletic Director and the Business Manager.
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Football, Field Hockey, Swimming, Basketball, Volleyball, Wrestling, Baseball, Softball, Track
Steo 1 Step 2 Step 3 Steo 4 Steo 5 Step 6
Varsity $2,821 $3,147 $3,472 $3,796 $4,122 $4,446
JV/Assistant $1,998 $2,323 $2,647 $2,973 $3,299 $3,622
Modified $1,363 $1,557 $1,752 $1,947 $2,142 $2,336
Bowling, Cross Country
Steo 1 Step 2 Step 3 Step 4 Step 5 Step 6
$1,998 $2,323 $2,647 $2,973 $3,299 $3,622
Golf, Cheerleading
Step 1 Step 2 Steo 3 Steo 4 Steo 5 Step 6
$1,539 $1,733 $1,928 $2,123 $2,3 19 $2,514
AED Coordinator - $1,620
Aquatics Director - $1,620
Athletic Director - $5,000
Coaches Longevity-
2003-2004 -
Coaches with fifteen (15) or more years at a particular sport will receive a longevity step of:
Five hundred dollars ($500) at Varsity Level
Three hundred dollars ($300) at Junior Varsity, Bowling, Cross Country
Two hundred dollars ($200) at Modified, Golf, Cheerleading
The Board will reimburse the basic six (6) hour coaching certification for any teacher taking
such certification. No salary credit will be granted for the credits paid for under this Section.
Payment Options -
Coaches have two (2) payment options:
1. Full pay at the end of the season pending approval of the Athletic Direc~or and the
Business Manager.
.
2.Coaches may be paid over two (2) pay periods - one-half (1/2) of the stipend at the middle of
the season and one-half (1/2) of the stipend at the end of the season, pending approval of the
Athletic Director and the Business Manager.
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Football, Field Hockey, Swimming, Basketball, Volleyball, Wrestling, Baseball, Softball, Track
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Varsity $3,047 $3,399 $3,750 $4,100 $4,452 $4,802
JV/Assistant $2,158 $2,509 $2,859 $3,211 $3,563 $3,912
Modified $1,472 $1,682 $1,892 $2,103 $2,3 13 $2,523
Bowling, Cross Country
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
$2,158 $2,509 $2,859 $3,211 $3,563 $3,912
Golf, Cheerleading
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6-
$1,662 $1,872 $2,082 $2,293 $2,505 $2,715
AED Coordinator - $1,750
Aquatics Director - $1,750
Athletic Director - $5,500
Coaches Longevity -
2004-2005 -
Coaches with fifteen (15) or more years at a particular sport will receive a longevity step of:
Five hundred dollars ($500) at Varsity Level
Three hundred dollars ($300) at Junior Varsity, Bowling, Cross Country
Two hundred dollars ($200) at Modified, Golf, Cheerleading
The Board will reimburse the basic six (6) hour coaching certification for any teacher taking
such certification. No salary credit will be granted for the credits paid for under this Section.
Payment Options -
Coaches have two (2) payment options:
1. Full pay at the end of the season pending approval of the Athletic Director and the
Business Manager.
2.Coaches may be paid over two (2) pay periods - one-half (1/2) of the stipend at the middle of
the season and one-half (1/2) of the stipend at the end of the season, pending approval of the
Athletic Director and the Business Manager.
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".
ARTICLE 32 - SUMMER SCHOOL
Effective July 1, 2000 unit members assigned to teach summer school will be paid eighteen
dollars ($18.00) per hour. Effective July 1,2001, this rate will be twenty dollars ($20.00) per
hour.
ARTICLE 33 - PROFESSIONAL ASSIGNMENT AND TRANSFER
A.
B.
The Board of Education will have full authority to assign and transfer teachers, but a
teacher shall not be assigned, except temporarily and for good cause, outside of the scope
of his/her teaching certificate or his/her major or minor fields of study without the
teacher's consent; and such necessary transfer or reassignment shall be made only after a
meeting between the teacher involved and the Superintendent, at which time the teacher
shall be notified of the reasons for such action.
.
Infonnation as to vacancies shall be made known to the staff by bulletin board
announcement and posted in each faculty room at least fifteen (15) days prior to the date
on which applications will no longer be accepted. All things being equal, preference will
be given to qualified teachers within the system who file written applications for such
vacanCIes.
ARTICLE 34 - PROCEDURES FOR EVALUATION
A. The number of fonnal evaluations will be according to the individual teacher's tenure
status and to factors related to his/her growth. A teacher's request for additional lesson
evaluations will be honored if possible.
B. Administrative notification will be given twenty-four (24) hours prior to
observation/evaluations. If an administrator is detained, the teacher may be notified that
he/she will be observed later in the day.
C. Probationary teachers will be observed at least three (3) times a year.
D. Other teachers shall be observed at least once a year.
E. A post-evaluation conference will be conducted for all teachers during which the lesson
will be evaluated and the evaluation discussed. A written report of the evaluation is to be
signed by both the evaluator and the teacher. Where adverse evaluations are made, the
District will provide positive recommendations for improvement.
F. All monitoring or observation work of the perfonnance of a teacher will be conducted
openly.
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G.
H.
No report of any class visit or evaluation shall be submitted to Central Administration,
placed in the teacher's file, or otherwise acted upon without a prior conference with the
teacher.
The parties shall establish a Committee to review new methods for effective evaluation of
unit members and upon mutual agreement of the Afton Teachers' Association and the
Board of Education shall implement such new procedures. The make up of the
Committee shall be agreed to by the Superintendent and the President of the Afton
Teachers' Association. The Committee will be established and will have an initial
meeting no later than May 1, 2000.
ARTICLE 35 - TEACHERS' PERSONNEL FILE
A. The personnel file maintained in the District Office will be the offiCial file of the teacher.
B. Teachers will have the right, upon request, to review the contents of their personnel files;
to make copies of any documents in it; and to submit any relevant documents to the
Superintendent for inclusion in said file. A teacher will be entitled to have accompanying
representationfrom the Associationduring such review. -
C. If the Superintendent and a teacher both agree that the relevance of a document which has
been in the file over five (5) years is outdated, the document can be removed from said
file.
D. No material derogatory to a teacher's conduct, service, character or personality will be
placed in hislher personnel file unless that teacher had an opportunity to review the
material. The teacher will acknowledge that he/she has had the opportunity to review
su~h material by affixing hislher signature to the copy to be filed, with the express
understanding that such signature in no way indicate agreement with the contents thereof.
The teacher will also have the right to submit a written answer to such material and
hislher answer shall be reviewedby the Superintendentand attached to the file copy.
E. The District agrees to protect the confidentiality of personal references, academic
credentials and other similar documents.
F. The Superintendent will not place any untrue material in the teacher's personnel file.
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.
.
ARTICLE 36 - TERMINATION PROCEDURE
A.
B.
C.
The employee or the School District will notify the other party sixty (60) days in advance
of the termination of employment between the two (2) parties.
Probationary teachers having completed one (I) full probationary year of regular
appointment in Afton service shall, before termination, be entitled to a hearing by the
Board of Education, which decision shall be final.
Probationary teachers having completed two (2) full probationary years of regular
appointment in Afton service may be terminated with just cause.
D. It is recognized that "just cause" does not, however, pertain in cases of not granting
.tenure.
ARTICLE 37 - DISCIPLINE PROCEDURE
The employee shall have the right to request Association representation, and a notice of twenty-
four (24) hours in advance, of any serious disciplinary or dismissal hearing.
ARTICLE 38 - GRIEVANCE PROCEDURE
Objective -
The desired objective of the parties to this Agreement is to encourage the prompt and informal
resolution .of employee complaints which are directly related to the provisions of said Agreement
. and to provide orderly steps for the satisfaction of such alleged grievances that cannot be
resolved informally.
Definitions -
A. Grievance - A grievance is a complaint by a member or members of the negotiating unit
of an alleged violation of any terms and conditions of employment whether contained in
the language of this contract or not.
B. Supervisor - The term supervisor shall mean the immediate administrative officer in
charge of the building and area where the alleged grievance arises.
C. Chief Executive Officer - The Chief Executive Officer is the Superintendent of the
School District.
D. Aggrieved Party - Any member of the negotiating unit who files an alleged grievance
within the definition of grievance written in this Agreement.
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Procedure For Filing A Grievance-
A.
B.
C.
All grievances shall include the name and position of the aggrieved party, the identity of
the provision of Law, this Agreement, policies, etc., involved in the grievance, the time
when and the place where the alleged event or condition constituting the grievance
existed, the identity of the party responsible for causing the said events or conditions, if
known to the aggrieved party, and a general statement of the nature of the grievance and
the redress sought by the aggrieved party.
Forms for filing grievances, serving notices, taking appeals, and making reports and
recommendations, and other necessary documents will be jointly developed by the Board
and the Association. The Chief Executive Officer shall then have them printed and
distributed so as to facilitate operation of the grievance procedure.
If the grievance affects' a group of teachers it may be submitted directly by the
Association at Stage II.
D. The existence of this established proc.edure does not limit the right of any teacher to
pursue remedies available in any other form.
E. At all Stages the aggrieved party shall have the right to a representative of hislher choice
being present.
F. The Association has the right to be a party to all formal grievances being processed.
Tin1e Limits -
A. No written grievance will be entertained as described below, and such grievance will be
deemed waived unless the written grievance is forwarded at the first available Stage
within thirty (30) school days after the aggrieved knew that the act or condition on which
the grievance is based, existed.
B. If a decision at one Stage is not appealed to the next Stage of the procedure within the
time limit specified, the grievance will be deemed to be discontinued and further appeal
under this Agreement shall be barred.
C. Failure at any Stage of the grievance procedure to communicate a decision to the
aggrieved party within the specified time limit shall permit the lodging of an appeal at the
next Stage of the procedure within the time which would have been allotted had the
decision been communicated by the final day.
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Stage 1-
The aggrieved party will first discuss an alleged grievance with his/her supervisor and attempt to
resolve the problem informally.
In the event that resolution is not attained informally, the aggrieved party within eight (8) school
days shall submit the alleged grievance in writing to his/her supervisor.
Within eight (8) school days the ~upervisor shall render a decision in writing to the aggrieved
party and the Association.
Stage II -
In the event that the aggrieved party is not satisfied with the Stage I decision he/she may within
eight (8) school days after receipt of the decision, file an appeal with the Chief Executive
Officer.
Within eight (8) school days after receipt of this appeal, the Chief Executive Officer shall hold a
hearing with the aggrie\'cd party in regard to the alleged grievance.
Within eight (8) school days after the conclusion of this hearing, the Chief Executive Officer
shall render a decision in writing to the aggrieved party and the Association.
Stage 111-
In the event that the ag!!nc\"cd party is not satisfied with the decision rendered at Stage II, he/she
may within eight (8) school days file an appeal with the Board of Education.
Within eight (8) school d~~'s. the Board of Education shall hold a hearing with the aggrieved
party in regard to the alk~cd ~rievance.
Within eight (8) sch, ~)I J.J \ \ after the conclusion of this hearing, the Board of Education shall
render a decision in \\ ntlfl}' 10 the aggrieved party and the Association.
Stage IV -
In the event the 3!'!'rlr'\{'" p3ny is not satisfied with the decision rendered at Stage III, he/she
may submit the alk~'c,-~t.rIt"'ance to arbitration by notifying the Clerk of the Board in writing
within eight (8) sch''''t ,:.1\",J:tcr receipt of the decision at Stage III.
Within eight (8) schf"-)~dJ\ ~ after submission to arbitration, the aggrieved party or the Board of
Education will notlh ttlt' .\rncrican Arbitration Association of the alleged grievance and request
the services of an arbltrJhH Both the aggrieved party and the Board of Education will be bound
by the rules and pro,,'cdurcs of the American Arbitration Association in the selection of an
arbitrator.
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The arbitrator will hear the matter promptly and will issue his/her decision, if possible, no later
than sixteen (16) calendar days from the date of the close of the hearing; or if oral hearings have
been waived, than from the date the final statements and proofs are submitted to his/her. The
arbitrator's decision will be in writing and will set forth his/her findings of fact, reasoning, and
conclusions on the issues.
The arbitrator shall have no power or authority to make any decision which requires the
commission of an act prohibited by Law or which is violative of the tenns of this Agreement.
The decision of the arbitrator shall be final and binding upon all parties, upon disagreements
based on contractual language violations only.
The costs for the services of the arbitrator, including expenses, if any, will be borne equally by
the Board of Education and the aggrieved party.
Grievance fonns are available in the District Office.
ARTICLE 39 - MISCELLANEOUS RIGHTS
A. It is understood by the parties that every incidental duty and detail connected with each
position or operation in any assignment or job description is not specifically set forth
herein. The assignment of new responsibilities shall be subject to the development of
reasonable work rules and wage evaluation.
B. The legal rights inherent in the State school code and in the rules and regulations of the
Commissioner of Education affecting certified personnel are in no way abridged by this
Agreement.
c. It is recognized that members of the professional staff require specialized qualifications
and that the success of the educational program in the Afton Central School depends
upon the maximum utilization of the abilities of teachers.
D. The Afton Central School District will provide copy facilities to have classroom material
duplicated; and will make every effort to provide timely copies during school hours.
ARTICLE 40 - ASSOCIATION RIGHTS
A. The Local Association has the right to use school building and its facilities at reasonable
times of any day or evening for its meetings and other business, provided that such use
will not conflict with previously scheduled school events.
B. The Association will be allowed to have work done on the mimeograph, ditto and
photocopying and printing equipment of the Board without charge, except for supplies
and labor.
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C. Time off will be granted for an individual to attend grievance hearings in which he/she is
involved without loss of pay when subpoenaed.
D. Copies of this Agreement will be printed at Board expense and a copy given to each
teacher and the Association will be provided with two (2) do.zen copies for its use. In
multi-year contracts two (2) dozen copies will be provided at the beginning of each
school year.
E. Up to one (1) hour will be set aside for teachers to meet on the first teacher attendance
day. This meeting will be mutually scheduled between the Superintendent and the
Association President so that it falls between the hours of 9:00 a.m. and 2:00 p.m.
F. All teachers and retired teachers will receiv~ at the beginning of each school year) a pass
from the Board which entitles each teacher to attend athletic contests) sponsored by the
School) held at Afton. This does not include Section Playoffs. This pass will allow
teachers and retired teachers to use the swimming pool free of charge during those times
when the pool is scheduled for Open Swim.
G. The Afton Teachers) Association President release time will be forty (40) minutes a
week) when necessary.
H. The District will provide released time to allow an Association Representative to attend
the annual Delegate Assembly and the annual Lobby Day.
I. The President of the Association will receive, once a year) an updated list of leave and
salary data) including extra payment for hours pertaining to the members of the
bargaining unit. The President will also receive a copy of everyone)s schedule for the
year.
1. The District will provide a mailbox in each building for Association use.
ARTICLE 41 - TEACHER PROTECTION
A. A teacher may use such force as is necessary to protect himself/herself from attack or to
prevent injury to another teacher or student. Any case of assault upon a teacher while in
the performance of hislher duties shall be promptly reported to the Superintendent and, if
the teacher requests) the action taken by the Superintendent shall be reported to the
teacher.
B. Any complaint by parents of the student that are directed toward a teacher which
becomes a matter of record) shall be promptly called to the teacher) s attention, and the
teacher shall be afforded an opportunity to answer such a complaint and to confer with
the appropriate administrator about it.
Afton Teachers' Association Contract - 2002-2005 Page 28
ARTICLE 42 - CARE OF THE BUILDING
The Board will make all reasonable effort to guarantee that teachers will not have to teach in
unhealthy, unclean or unsafe conditions. Teacher suggestions in respect to this Article will be
given to the building principal. When a teacher submits a form reporting maintenance situations
to the building principal, a written response will be made as to the disposition of the problem
within fifteen (15) school days. .
ARTICLE 43 - MAINTENANCE OF STANDARDS OF TERMS AND CONDITIONS OF
EMPLOYMENT
Except as herein provided, terms of this Agreement shall not be construed to diminish the terms
and conditionsof employmentof membersof the bargainingunit.
.
ARTICLE 44 - ADDENDUM FOR THE SCHOOL NURSE TITLE
The following Articles from the body of the Teaching contract extend appropriately to
the School Nurse. In these particular provisions, terms relating to "Teacher" or
"Education" may be construed respectively as "Nurse" or "Professional" for the School
Nurse position:
A.
Article 2 - Strike Pledge
Article 3 - Dues Deduction
Article 5 - Preamble
Article 6 - Savings Clause
Article 7 _. NegotiationsProcedure
Article 8 - School Year
Article 13 - Non-Teaching Unpaid Duties
Article 14 - Sales Solicitation
Article 16-18, 19, 21 - Leave of Absence
Article 26 - Medical Plan
Article27 - Life Insurance
Article 31 - Extra-Curricular Supervision
Article 32 - Athletic Supervision
Article 36 - Personnel File
Article 39 - Grievance Procedure
Article 40 - Miscellaneous Rights
Article 42 - Teacher Protection
Article 49 - Tax Sheltered Annuities
Article 50 - Duration
B. The following provisions of the Nurse carry forward, according to present status quo:
Retirement: Participation in the New York State Employees' Retirement System
C. In addition, the following specific provisions related to the School Nurse:
1. Salary - Annual salary will be negotiated when this position is filled.
2. The School Nurse is a ten (10) month employee, but is not a teaching position. If
the services of the School Nurse are needed during July or August, the per diem
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or hourly rate for that school year shall apply. All overtime must be approved by
the administration.
3. As part of the positions regular assignment, the School Nurse is expected to attend
Superintendent's Conference Days and High School faculty meetings.
The School Nurse is scheduled to work seven and one-quarter (7 ~ ) hours per
day, with one-half hour unpaid lunch, to be scheduled in cooperation with the
School Nurse Practitioner. Two (2) fifteen (15) minute breaks per day will be
scheduled cooperatively with the School Nurse Practitioner.
4.
5. Deduction from salary will occur when leave entitlements are exhausted.
The School Nurse Practitioner shall have overall management responsibilities for
the Health Office; from which the School Nurse operates. But the School Nurse's
immediate supervisor in official lines of responsibility shall be the High School
Principal.
6.
It is recognized that the position of School Nurse carnes with it, a certain level of
medical responsibility in addition to regular job responsibilities; and that therefore
its regularly outlined schedules, hours, etc., are understood to remain flexible
within the discretion of the administration, where extreme, unexpected, or unusual
medical situations arise or so indicate.
7.
8. The job description for the School Nurse is an administrative detennination, to
remain consistent with the fact that it is not a teaching position.
.
ARTICLE 45 - BARGAINING UNIT SUBSTITUTES
A. The following Articles from the body of the Teaching contract extend appropriately to
bargaining unit substitutes:
Article 1- Recognition
Article 2 - Strike Pledge
Article 3 - Dues Deduction
Article 5 - Preamble
Article 6 - Savings Clause
Article 7 - Negotiations
Article 8 - School Year
Article 9 - School Day
Article 10 - Teacher Load
Article 11 - Instructional Preparation
Article 12 - Parent Conferences
Article 13 - Non-TeachingDuties
Article 14 - Sales Solicitation
Article 16-18,19,21- Leave of Absence
Article 26 - Medical Plan
Article 27 - Life Insurance
Article 28 -Salary
Article 31 - Extra-Curncular Supervision
Article 32 - Athletic Supervision
Article 36 - Personnel File
Article 39 - Grievance Procedure
Article 40 - Miscellaneous Rights
Article 42 - Teacher Protection
Article 43 - Care of the Building
Article 50 - Duration
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B. It is understood that bargaining unit substitutes do not operate under probationary
appointments. They are term assignments, rather than regular staff appointments.
ARTICLE 46 - PAYMENT FOR UNUSED SICK DAY
A. Upon retirement, any unit member who has been employed by the District for a minimum
of twelve (12) years shall ~e entitled to a payment of fifty dollars ($50.00) for 2002-2003,
fifty-five dollars ($55.00) for 2003-2004 and sixty dollars ($60.00) for 2004-2005 for
each unused medical leave day, up to a maximum of two hundred twenty (220) days.
Each member has the following options for payment:
1. The total lump sum may be taken at tbe time of retirement provided the District is
notified by April .1,with the money to be taken after July 1: of the retirement year.
2. The total lump sum may be taken on January 1 of the year following the
retirement.
ARTICLE 47 - RETIREMENT INCENTIVE
A. Upon retirement from the District, unit members with twelve (12) or more years of
service are entitled to receive a retirement incentive of five hundred dollars ($500) for
each year of service (with a cap of twelve thousand dollars [$12,000]). The options for
payment are the same as above.
B. Uq.itmembers should submit to the District, a letter of their intent (non-binding) to retire
at least two (2) years prior to their anticipated date of retirement. The purpose of this
letter is only to allow the District planning time for budget preparation.
ARTICLE 48 - CAFETERIA PLAN
The District shall provide a Cafeteria Plan pursuant to Internal Revenue Code Section 125 which
shall be used for purposes of a payment by unit members of health care premiums, or premiums
equivalents, uncovered health care expenses, uncovered dental expenses, child care expenses,
optical care and other uncovered medical and/or health expenses as permitted by the regulations
of the Internal Revenue Service. The administrative costs of the Cafeteria Plan shall be paid by
the District.
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ARTICLE 49 - TAX SHELTERED ANNUITIES
Unit members may make contributions to District approved Tax Sheltered Annuities, provided
that the employee has signed all paperwork required by the Business Office and the Tax
Sheltered Annuity in question has signed-off on a save hannless agreement developed by the
District. All required paperwork must be on file prior to any deduction being made. For existing
Tax Sheltered Annuities all required paperwork must be on file by December 1, 2000. If not on
file by that date, no increase in payments or additional accounts will be allowed for the non-
compliant pro'vider.
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ARTICLE 50 - DURATION OF AGREEMENT
i\.. The duration of this Agreement will be from July 1, 2002 to June 30, 2005
°
Bo It is understood and agreed that the Superintendent and the Association recognize a
mutual obligation to carry-out the letter and the spirit of this Agreement in compliance
with the Law, for the full term as indicated above.
c. It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of Law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative
body has given approval.
:D. Wherefore the parties have hereunto set their hands in agreement.
FOR THE ASSOCIATION FOR THE DISTRICT
\.fYudcul9lz{.,:U1.d:sfD~0
MICHAL ANN WESTO\OER
Association President
Afton Teachers' Association
~
.
d-cr-~ , Y5~'" -.
ELIZ ETHBRlG~r
Superintendent of Schools
Afton Central School District
QJ.y. ~ ~~i, 3Date ~~te ;J-Qj 3
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APPENDIX A - MEMORANDUM OF UNDERSTANDING - FACULTY MEETINGS
Afton Central School District
And The
Afton Teachers' Association
It is understood by the parties that the prior practice has been that the District has scheduled two
(2) faculty meetings per month in the Middle and High Schools and up to four (4) faculty
meeting per month in the Elementary School. It is the intent of the District to maintain this
practice. It is agreed that this number of faculty meetings will not be modified without the prior
agreement of the parties.
FOR THE ASSOCIATION FOR THE DISTRICT
,
"
'-fYud~~ 1~fc1~-v--j
MICHAL ANN WESTOVER
Association President
Afton Teachers' Association
~
.
~~e.
ELIZ ETH BRIG~Y
Superintendentof Schools
Afton Central School District
g.af-c1
9; ~OO,J
~
'1 ;)..{..()3
#
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